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Murphy, Hesse, Toomey & Lehane, LLP, and The South Shore Chamber of Commerce are 

pleased to present their Employment Law Update on March 23, 2009.  The law firm of Murphy, 

Hesse, Toomey & Lehane, LLP, will present timely topics before an employer association from 7:30 am 

to 12:30 pm at The Boston Marriott Hotel in Quincy, MA.  

 

Recent economic, legislative and regulatory developments have dominated this year’s 

employment world and will continue to do so for the foreseeable future.  Our update will focus on 

helping you comply with the new laws in the context of the belt-tightening mandated by a 

recessionary economy. 

 

The day will also include: 

 

• Overview of notable cases of the past year 

 

• FMLA/ADA Update 

o The Department of Labor issued new FMLA regulations effective 1/16/2009 

o The ADA was amended effective 1/1/2009 

 

• The COBRA Amendments 

o On 2/17/2009, President Obama signed The American Recovery Reinvestment 

Act into law, which included important revisions to COBRA regulations 

effective 3/1/2009. 

 

• A look ahead at enforcement priorities of the Obama and Patrick administrations, 

including:  Employee Free Choice Act/Card Check; Independent 

Contractors/Underground Economy Task Force; Healthcare Reform Audits 

 

If you would like to attend this event, please contact The South Shore Chamber of Commerce at 

(617) 479-1111 or sign up on their website at www.southshorechamber.com.  


